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Number 
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6 Lobby Day Agenda 

 

 

 

 

 



   
 

Draft, 11/13/25 

ASWWU Executive Board Meeting Minutes-DRAFT 
11/13/25 | 4:00 PM | VU 567 

 
ASWWU Executive Board Members 
Present: Cates-Doglio, Davis, Maynard, Stegeman, Skinner, Polo, Carnell 
Absent: NA 
Advisor: Lorio 
Secretary: Stensrud 
Guest(s) in attendance: None 
 
Motions 
Motion # Title Result 
ASB-25-F-16 To approve the 11/13/25 consent agenda items as 

presented 
Passed 

ASB-25-F-17 To appoint Eleanor McMason as Student At-Large to 
Student Publications Council 

Passed 
 

ASB-25-F-18 To appoint Ryan Roddis as Student At-Large to SEJF 
Committee 

Passed 

 
1. Call to order 

Cates-Doglio, Chair, called the meeting to order at 16:00. 
 

2. Revisions to the agenda 
New action item, SEJF Committee Student At-Large Appointment (Ryan Roddis), moving VP 
reports to end of meeting 
 

3. Consent Items – Routine business items that do not require discussion 
a. Approving ASWWU Executive Board Meeting Minutes 11/6/25 

ASB-25-F-16 Motion: To approve the 11/13/25 consent agenda items as presented. 
Motion Made By: Maynard Motion Seconded By: Davis 
Vote Count: 4 Aye, 0 Nay, 0 Abstain Action Result: Passed 

 

4. Public forum – Time for WWU & community members to address the ASWWU Executive 
Board 
None 

 
5. Action items – Items that need a vote 

a. Student Publications Council – Eleanor McMason (Stegeman) 
i. Appoint Eleanor McMason as Student At-Large 

ASB-25-F-17 Motion: To appoint Eleanor McMason as Student At-Large to Student 
Publications Council 
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Motion Made By: Stegeman Motion Seconded By: Davis 
Vote Count: 6 Aye, 0 Nay, 0 Abstain Action Result: Passed 

b. Appoint Ryan Roddis to SEJF Committee 

ASB-25-F-18 Motion: To appoint Ryan Roddis as Student At-Large to SEJF Committee 
Motion Made By: Stegeman Motion Seconded By: Davis 
Vote Count: 6 Aye, 0 Nay, 0 Abstain Action Result: Passed 

 
6. Discussion Items – Items that do not need a vote 

a. S&A Fee Committee (Lorio, Doc 5) 
i. Adam gives presentation on S&A Fee Process Update Proposal. Review doc in 

packet for more detailed information. Goal is to have this proposal before the 
Board of Trustees by end of December. Send any feedback on the proposal to 
Adam, and he will forward that to administration. Chair proposes a week for 
everyone to review the proposed changes and then have discussion and vote 
during next meeting. At-Large members on S&A Fee Committee will be paid 
under proposed changes. 

b. AS Budget Update (Lorio) 
i. Adam presents budget update. Will link budget notes for individual review.  

c. AS Executive Board Check-In (Cates-Doglio) 
i. What is working, what is not working, so far. Stegeman expresses difficulty 

finding at-large students to participate in committees for free, particularly for 
DRAC. Chair thinks committees need better marketing, need better outreach. 
Polo expresses that not all of the committees are interesting which makes it 
harder to get people involved. Fall Info Fair mentioned along with challenges 
during that event, and that there needs to be improvement. Polo refers to CWU 
setup, noted that they met over the summer, and it could be worth exploring 
as an option. Stegeman and Polo suggest better transitions from year to year.  

d. Association of College Unions International (Stegeman, Doc 6) 
i. Stegeman presents about the ACUI conference she attended. Some takeaways 

to bring back, but mostly feels good about what we do compared to CSU.  
 

7. ASWWU Executive Board reports 
a. ASVP Sustainability Report (Skinner, Doc 2) 

i. Skinner presents report, view doc for more details. 
b. ASVP Activities Report (Stegeman, Doc 3) 

i. Stegeman presents report, view doc for more details. Polo mentioned potential 
outreach surveys. 

c. ASVP Diversity Report (Polo, Doc 4) 
i. Polo presents report, view doc for more details.  

d. ASWWU Executive Board Advisor Report (Lorio) 
i. None 

 
8. Call to adjourn 
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Cates-Doglio, Chair, called the meeting to adjourn at 17:42. 



ASWWU Executive Board Report 

Template 
Date November 19, 2025 

VP of University Operation 
 

Committees: 
Committee  Date Summary 
University 
Budget 
Committee 

11/18 We discussed the re-work of the S&A fee and the intention behind the 
changes. Additionally, we looked at enrolment markers and what would 
be the estimated revenue accompanying those statistics. Finally, we 
discussed Management Reporting and the process of projecting 
budgets.  

Ethical 
Contracts 
Committee 

11/14 This was the first meeting of the year; therefore, we discussed some 
goals for the year. This included revisions to the systems implemented 
regarding divestment at Western and standards for Vendors to be 
included in Western’s funding.  

Conference 
Committee 

11/18 
 
 

We started working through revisions and goals for the the ASWWU 
Charter and Bylaws. 

 
Meetings with Staff: 
Staff Date Summary 
Andrea 
Rodgers  
 
 

10/13 We discussed the upcoming Ethical Contracts Committee, along with 
what the AS involvement on the committee could be like this year 
and in future years.  

 
Meetings with Students: 
 
I reached out to Andy Jennings regarding their work for ACSRI this coming year. We are in the 
process of connecting regarding the Divestment workgroup and the ACSRI. 
 
Important Projects: 
 
I will begin a deep dive into the budget; this will be explained more in the Budget workgroup. 
However, if you hear firsthand constituent comments about the budget cut impacts at Western, 
general budget information, etc. I would appreciate the intel as I work on this.  
 
Working on a Letter to President Randhawa and BOT regarding the budget.  
 
Additional Notes: 
 
Through the UBC I gained some insight into the S&A fee process/changes, so if anyone has any 
questions, I could try my best to answer them!  



ASWWU Executive Board Report 

Template 
Date 

 
Committees: 
Committee  Date Summary 
AS 
Transportation 
Advisory 
Committee 

11/13/25 
• Sales tax, State and federal grants make up most of WTAs funding. 

WWU is paying $600,000 for our contract. WWU brings in $500m to 

local economy. One of the biggest economic drivers in the county. 

WWU makes up 40% of ridership.  

• WTA Board looking at a fare increase. Will be voted on in December 

- doubling rates to $2 a ride.  

• WWU would end up paying $3m a year. Cost would be doubled on 

students. May need to abandon WTA contract - means students 

would be on their own for bussing. Or we would need to ask the 

student body for a significant increase on ATF fees.  

• ATF fee would need to be raised by $8 if we paid .75-$1 per student 

ride. $41 total fee on students a quarter.  

• What can we do? Participate in Winter ‘26 negotiations 

• Hybrid Public Hearing on December 4th from 8-9am.  

Dining Service 
Committee 

11/19/25 • This is the first meeting for this committee of this year. Will 
be discussing Fall news surrounding dining halls, retail, and 
catering on campus + upcoming events and projects.  

SUAG 11/20/25 • Working on confirming membership and determining the 
date/time of our first official meeting.  

 
Meetings with Staff: 
Staff Date Summary 
Gina Ebbeling/ 
Tuleah 

11/10/25 
11/12/25 

• They’re working on expanding food recovery programs and 
getting SNAP into on campus markets. Apparently Aramark 
used to have it but it has not come back yet with Chartwells.  

• We talked about on and off campus housing: The need for 
more affordable student housing and how one of the big 
issues students come to the BNH with is Landlord-Tenant 
issues.  

• We discussed how  
Carolyn 
Mulder/Joyce 
Lopes 

11/18/25 • Toured the Child Development Center. I’ve attached the rate 
that student parents are charged at the bottom. S&A Fee 
supports sliding scale tuition. 

• The expansion increased their capacity by a significant 
amount. 50% increase – 59-87 full-time slots ~100 total 
headcount including children there part time.  



• The  
• ~22% of enrollment is student parents (17) - this is expected 

to grow. 
• S&A Fees also help pay for student employees who do a lot to 

support this program.  
• CDC Began as an AS “cooperative” program over 50 years ago. 

It was super popular back then which contributed to the 
growth of the program.  

• Some personal observations: It looks like it is running 
incredibly well, lots of caring employees, I also really 
appreciate how much they get the kids outdoors and how 
much the staff pays attention to the little things.  

 
Meetings with Students: 
 

• No scheduled, formal meetings with students but have been using my time out of the office 
to discuss relevant issues such as AI in the classroom and on campus housing. 

 
Important Projects: 

• AI Restrictions for Faculty in the classroom 
• Decorations Workgroup has been confirmed as of the 11/19/25 Senate Meeting. I have put 

together a teams chat and will be setting up the first meeting of the year before the end of 
the quarter.  

 
Additional Notes: 

• I have been working on a more standardized legacy document/organization document for 
this position through One Note.  



 



ASWWU Executive Board Report 

AS VP of Governmental Affairs 
11/20/25 

 
Committees: 
Committee  Date Summary 
Legislative 
Affairs Council 

11/17/25 Important Items: 
LAC has been focused predominantly on Agenda crafting and writing. We 
have our 6 Lobby Day asks hammered out. We are all aware that things 
are subject to change as the session has yet to start. 
Areas Where Members of the Board can Assist: 
Attend a meeting and observe or give comment! Mondays AH 014 5pm-
6:30pm. Otherwise, let me know what to refine on the agenda or any 
other legislative priorities to consider this session! 
Other Notes: 
We will be passing the agenda out of LAC on December 1st, it will be 
presented to the Executive Board December 4th. 
 

 
Meetings with Staff: 
Staff Date Summary 
Nora 
Sealander 
DGR, Chris 
Rosenquist 
COLA 

11/14 Important Issues that the board should be made aware of: 
Its going to be a really tough year for higher education. What is 
really really important is gathering testimonies from students who 
can attest to how the cuts (from the state) and the subsequent cuts 
from Western have impacted them.  

 
 
Important Projects: 
Lobby Day!!!! Lobby Day is 2/1-2/2/2026!!! Sign up now! Speak about Lobby Day and promo it in 
your classes! I can send you a promo!!! 
Additional Notes: 
Lobby Day planning and logistics are going smoothly.  
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Proposed changes to the Services & Activities (S&A) Fee Committee and Process 

DRAFT November 10, 2025 

Executive Summary 

The Services & Activities (S&A) Fee is a mandatory fee charged to all students at Western 
Washington University in accordance with state law (see RCW 28.B.15). S&A revenues (totaling 
$8,555,897 in FY2025) are allocated following a recommendation developed annually by the 
student S&A fee committee and approved by the Board of Trustees. Revenues support a student 
financial aid fund; bond pledge; music copyright; the Associated Students; Student Engagement; 
the Centers for Student Access, Community and Intercultural Engagement; WWU Athletics; 
Campus Recreation; and the Department Related Activity Committee (DRAC). 

At the direction of the Board of Trustees, WWU proposes changes to the S&A committee and 
process to improve fiscal oversight and stewardship, align with university priorities, reflect a 
broader set of student perspectives, and reduce the contentiousness and burden on student 
committee members. 

Key changes recommended to the Board of Trustees include: 

• Membership: Increase proportion of at-large student representation, decrease proportion 
of constituent student representation. 

• Requests: Standardize all budget requests and presentations to the committee, articulate 
connection to university priorities, coordinate requests through budget office, identify any 
planned use of carryforward, provide full request packets to committee with 
administration cover letter. 

• Recommendation: Align recommendation process more closely with RCW, including the 
administrative response to the recommendation and the process for addressing any 
disagreements between the committee and administration. 

• Financial management: Establish process for maintaining a central S&A reserve to 
mitigate annual variances between budgets and actual revenues. 

• Reporting: Articulate annual reporting process and ensure accounting practices support 
reporting needs. 

https://app.leg.wa.gov/rcw/default.aspx?cite=28B.15
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Recommendation Detail 

Current State Proposed Change Effective 
AY25-26 

Proposed Change 
Future Years 

Reason for Change 

Membership    
The voting members are 
nine students 
representing Associated 
Students (2), Athletics (2), 
Departmentally Related 
Activities Committee 
(DRAC) (2), Campus 
Recreation (1), Centers for 
Student Access, 
Community, and 
Intercultural Engagement 
(The Centers) (1), and the 
Residence Hall 
Association/RHA (1). 
In this model all of the 
voting membership except 
one (RHA rep) received 
Primary benefit from the 
S&A Fee  

1 student from each area: 
Athletics, Student 
Engagement, AS Gov, Centers, 
Rec/Sports Clubs, DRAC (6 
total)- areas currently 
presenting program budget 
requests to S&A Fee 
Committee.  
PLUS:  
2 students from Res Halls 
AND 1-3 at-large students 
(without direct benefit from 
currently funded 
programs/groups) 
Total membership 9-11 
students (odd number ideal) 
The at-large student roles that 
are not paid for their service 
through an existing and 
relevant employment role will 
be added to payroll for the 
service hours to the committee 
or paid a stipend for their full 
service period paid from S&A 
central pool/reserve as 
established. 
Committee membership is 
confirmed by Student 
Government (ASWWU) based 
on Board of Trustees 
guidelines. 

 Achieves a greater 
balance of 
constituent and 
student-at-large 
voices. 
 
Adds several voting 
members with less of 
a vested interest in 
the outcome, ideally 
leading to less 
territoriality in the 
discussions. 
 
Maintains the 
sustainable 
structures that allow 
for initiating new 
programmatic 
endeavors through 
the constituent level 
access point rather 
than sending all 
ideas for new 
activities and 
services to the S&A 
committee level. 
 

Process    
Committee Preparation    
Committee Receives 

• OPMA Training 
• Institutional 

Budget Overview 
• Presentation by 

Constituents 
about their 
programs 

Weekly orientation sessions 
for the committee co-
facilitated by Student Affairs 
and Strategy, Management & 
Budget to include: 

• Committee scope 
• Rules of engagement- 

regulatory framework 

Developing a standard 
rubric/evaluation tool 
for helping evaluate 
the fee proposals 

Ensure a 
foundational 
knowledge base for 
all committee 
members and 
provide historical and 
current allocation, 
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Current State Proposed Change Effective 
AY25-26 

Proposed Change 
Future Years 

Reason for Change 

• Spreadsheet with 
historical 
allocations, 
enrollment 
projections etc. 

• Establishing norms 
• Basic 

Negotiation/Decision 
making model 

• Public service 
• Budget basics 
• Strategic budgeting 
• OPMA Training 

Historical S&A fee allocations 
and enrollment projections are 
shared as a resource 
document for membership.  

budget, and reserve 
information. 

Requests/Proposals    
 The request process is 

coordinated through Strategy, 
Management and Budget as a 
neutral office, rather than 
directly to the committee. 

 Provides a buffer 
between areas 
receiving funding and 
the committee, and 
improved 
accountability with 
proposers (for 
example, validating 
financial 
components of the 
proposal in advance). 
 

Currently students are 
expected to present a 
proposed budget to the 
committee with technical 
support from 
departmental budget staff 

Any defined student support 
area may make a request, 
using a standard template 
developed in conjunction with 
the committee. 
 
Defined student support areas 
include the current categories, 
which represent the broad 
scope of student activities 
support.  
  

As new/alternative 
areas and structures 
emerge, establish a 
defined process for 
bringing them into the 
model.  
 
Define what kinds of 
activities are eligible 
for S&A funding within 
the limits of RCW. 
Include co-curricular v 
extracurricular. 
 
Define what an off-
ramp for programs 
looks like if there is a 
decision to remove 
them from the model 
in the future. 

Standard template 
aids in evaluation of 
proposals and 
reporting/analysis.  
 
Retaining current 
categories of support 
areas while defining 
opportunities for new 
areas to be 
considered balances 
stability and 
institutional 
knowledge with a 
reflection of changing 
structures and 
priorities. 
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Current State Proposed Change Effective 
AY25-26 

Proposed Change 
Future Years 

Reason for Change 

 
Each constituent presents 
a proposed budget, 
however the format and 
layout of that budget vary 
by constituent. 

Request Template will 
include: 
 
How the S&A fee supports a 
vibrant and inclusive campus, 
with criteria, so that direct and 
indirect/tertiary benefits are 
clear. (Maybe a two-page 
program summary)   
 
Any service changes included 
in the proposal with metrics 
and associated costs. In other 
words, a maintenance level 
request to continue status quo 
operations, and then a section 
identifying changes 
(increases/decreases). 
 
Any planned use of 
carryforward or fund 
balance/reserves. 
 
An all-funds picture of 
supported activities. 
Historical revenue and 
expense trends. 
 
A consistent budget format 
that includes breakdowns for 
broad expenditure categories 
like wages (staff and students), 
good & services, travel, etc.  
 
 
Tracking and reporting on use 
of fee and reserve balances, 
including a standard process 
for that approach, 
incorporated in annual request 
process. 
 

 Support committee’s 
review, discussion 
and recommendation 
by providing clear 
and consistent 
information across 
all request areas. 
 
Standardized 
approaches are 
essential to clearly 
articulating needs 
and outcomes. 
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Current State Proposed Change Effective 
AY25-26 

Proposed Change 
Future Years 

Reason for Change 

Budgets presented as annual 
amounts requested/needed, 
not percent of projected S&A 
revenue. 
 
 

The committee receives 
the proposals via a series 
of presentations from 
constituent areas. 

Strategy, Management and 
Budget shares the proposals in 
a packet with a cover letter 
from university administration 
with all committee members 

 Provides all 
information on 
requests to 
committee members 
in an apples-to-
apples way in 
advance of 
presentations and 
discussion, to better 
support committee’s 
information needs. 
 
Cover letter from 
administration 
articulates strategic 
priorities at the 
university level. 

 
Mitigate impacts of 
any changing 
allocations to 
programs currently 
relying on support. 

Presentations    
Presentations are 
currently done prior to 
budget proposal 
presentations.  The first 
presentation helps to 
orient committee 
members to the 
constituent area and the 
work they accomplish.   

Student Committee members 
are responsible for program 
overview (descriptive) 
presentations, rather than 
budget presentations. 
Presentation templates 
prompt connection to 
institutional priorities 
(mission, vision, values, 
strategic plan etc.) 
 
Identified staff (budget/admin) 
present budget proposals and 
address questions from 
committee members, rather 

Consider approach 
where budget 
questions are fielded 
through central budget 
office rather than 
directly by staff from 
constituent areas. 

Create an 
environment where 
the committee is not 
directly pitted against 
each other or their 
units. 
 
Improve alignment of 
funding with needs 
and priorities across 
the university. 
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Current State Proposed Change Effective 
AY25-26 

Proposed Change 
Future Years 

Reason for Change 

than having presentations 
come from students. 

Recommendation    
There are two public 
meetings.  One after all 
the proposals are 
presented and one after 
the committee arrives at a 
recommendation.  

Following a public meeting 
that allows all viewpoints to be 
heard, the committee 
determines a recommended 
allocation. 
 
The committee submits 
budget recommendations for 
the expenditure of those 
services and activities fees 
with supporting documents 
simultaneously to the college 
or university governing board 
and administration through 
Strategy, Management & 
Budget. 

 Aligns directly with 
RCW requirements. 

Historically reviewed by 
Vice President of Student 
Affairs before transmittal 
to Board. 

The college or university 
administration shall review the 
services and activities fee 
committee budget 
recommendations and publish 
a written response to the 
services and activities fee 
committee.  
 
This response shall outline 
potential areas of difference 
between the committee 
recommendations and the 
administration's proposed 
budget recommendations.  
 
This response, with supporting 
documentation, shall be 
submitted to the services and 
activities fee committee in a 
timely manner to allow 
adequate consideration. 
 

 Aligns directly with 
RCW requirements. 

No disputes have 
occurred in working 
memory, however 

In the event of any disputes 
involving the committee 
recommendations, the dispute 

  



 

Page 7 of 9 
 

Current State Proposed Change Effective 
AY25-26 

Proposed Change 
Future Years 

Reason for Change 

practice would have been 
to follow the RCW. 

resolution process outlined in 
the RCW below will be 
followed. 

Financial Management    
Currently all fee money 
collected by the university 
is distributed to 
constituents. 

Establish process for creating 
a central S&A reserve fund. 

Implement central S&A 
reserve fund. 
 
Define any specific 
procedures for 
managing fund 
balance/carryforward 
from S&A allocations. 

Insulates allocations 
from annual 
variances between 
projections and 
actual revenues. 
 
Funding source for at 
large membership. 
 
Ensures revenues are 
used strategically. 

Annual Reporting    
Reports are included in 
the materials 
accompanying the Board 
of Trustees approval of 
mandatory fees each year. 

Annually, by September 30th, 
the services and activities fees 
committee at each institution 
of higher education, in 
coordination with the 
administration of the 
institution of higher education, 
shall post services and 
activities fees expenditure 
information for the prior 
academic year on the college 
or university website so that 
the information is clearly 
visible and easily accessible to 
students and the public.  
 
At a minimum, the services 
and activities fees budget 
information must include all 
the major categories of 
expenditure and the amounts 
expended in each category. 
 
Annual reporting will be 
coordinated through Strategy, 
Management & Budget to align 
with reports to the Board of 
Trustees and ensure financial 
information is accurate. 

Determine any 
necessary changes to 
accounting practices 
to better support 
annual reporting 
process. 

Aligns directly with 
RCW requirements. 
 
Uses subject matter 
experts to review and 
ensure accuracy of 
reports. 
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References: 

Revised Code of Washington 28.B.15.041, “Services and activities fees” defined.  

Revised Code of Washington 28.B.15.043, “Services and activities fees”—Allocations from for 
institutional loan fund. 

Revised Code of Washington 28.B.15.044, Services and activities fees—Legislative declaration on 
expenditure. 

Revised Code of Washington 28.B.15.045, Services and activities fees—Guidelines governing 
establishment and funding of programs supported by—Scope—Mandatory provisions—Dispute 
Resolution.  

 

Definitions: 

Primary Benefit A student who gains direct, individual benefit from the S&A fee by way of 
wages, travel expenses, stipends, grants etc.  

Secondary Benefit A student who gains indirect support from the S&A fee by participating in 
S&A fee funded programs and services.  Examples would include 
participating in clubs, attending events targeted for students, engaging in 
volunteer experiences organized by S&A fee funded departments etc.,  

Tertiary Benefit A student who receives indirect support from the fee by participating in 
services and activities that are open to the public and not considered 
exclusively for students.  These activities may be partially funded by S&A 
fee dollars (concerts, competitions, performances, events, etc.)   

 

Roles: 

Staff facilitator (leadership position from Student Affairs, appointed by Provost) - chairs until 
student committee members elect a chair, facilitates process in partnership with Budget support 

Budget support (AVP for Strategy, Management, and Budget or designee), facilitates process in 
partnership with staff facilitator 

Administrative support (tbd) 

http://app.leg.wa.gov/RCW/default.aspx?cite=28B.15.041
http://app.leg.wa.gov/RCW/default.aspx?cite=28B.15.043
http://app.leg.wa.gov/RCW/default.aspx?cite=28B.15.043
http://app.leg.wa.gov/RCW/default.aspx?cite=28B.15.044
http://app.leg.wa.gov/RCW/default.aspx?cite=28B.15.044
http://app.leg.wa.gov/RCW/default.aspx?cite=28B.15.045
http://app.leg.wa.gov/RCW/default.aspx?cite=28B.15.045
http://app.leg.wa.gov/RCW/default.aspx?cite=28B.15.045


Per Student Funding HB 2070 Stella, G 

The ASWWU is committed to passing HB 2070, to create a formula that will determine if WWU 

is the lowest funded regional university, and if so, close the funding gap between WWU and the 

second lowest funded regional university. 

For over three decades Western Washington University has been the lowest funded school per 

student in Washington State. Since 2020, more than $20 million in reductions have led to a loss 

of courses, staff positions, reduced student support, and delayed maintenance that affects safety 

and accessibility. The 2025-27 cuts have only made the deficit worse. Rising costs are outpacing 

tuition and draining university resources, putting WWU’s academic mission to help students 

succeed, at a real risk.  

HB 2070 would correct WWU’s long-standing funding gap by requiring the state to bring 

WWU’s per-student funding up to match the second lowest funded regional university. This fix 

would give WWU more stable and equitable resources, allowing the university to restore course 

selection, rebuild student support services, and address essential safety and maintenance needs. 

Over time, this bill would strengthen WWU’s ability in its commitment to keep college 

affordable, and meet Washington’s workforce needs, rather than shifting rising costs onto 

students. 

ASWWU urges legislators to pass HB 2070 to restore fair funding for Western and ensure 

students have the courses, support, and safe learning environment they need to succeed. 

 

WEIA Protections – College Affordability Bailey, Mia 
The ASWWU is committed to championing efforts in college affordability to ensure all students 

across Washington state can pursue a quality post-secondary education. 

 The Washington College Grant fills essential financial need for around 100,000 students statewide, and 

in 2024 around 4,324 WWU students relied on its support.  

• This grant is critical in supporting low-income Washington family's access to fiscally 

manageable higher education.  

• directly supports Washington’s goal of increasing post-secondary enrollment to 70%.  

• ASWWU urges legislators to codify the maximum award amount for the Washington 

College Grant at 65% Medium Family Income 

Passports to Careers also assists low-income populations, specifically former foster youth and 

unaccompanied youth, with affording post-secondary education.  



• At WWU, participation in this program through Western Success Scholars has increased 240% in 

the last four years, with 192 students served in 2024. 

•  Nearly 99% of Passport eligible students qualify for the full Washington College Grant; 

however, they continue to have the lowest college enrollment rates. 

• ASWWU supports Passport to Careers’ students to be automatically enrolled in the 

Washington College Grant, upon entering the program. 

The Washington College Grant, Passports to Careers, and other essential financial aid related funding, is 

drawn from the WEIA account.  

• A language change in the last legislative session opens the door for the WEIA fund's purpose to 

be obscured from student financial need. 

• ASWWU strongly encourages a language change to return WEIA back to its state as 

supplemental funding, and not to be used to supplant higher education funding through 2025-

2029. 

ASWWU recognizes the longstanding access inequities for Native students whose communities have 

suffered the intergenerational consequences of genocide, dispossession, and broken treaty promises. 

• ASWWU advocates for the creation of tuition waivers for Native American students from 

federally recognized tribes located within Washington State.  

Basic Needs Pilot Program Eliza, Aniyah, Freya 

The ASWWU strongly believes in providing basic needs security for Western and other 

higher education establishments, as it is absolutely vital in supporting students. The current 

legislation addressing the current basic needs insecurity crisis is crucial for the students at 

Western Washington University of which 84% enter the state workforce. Allowing for basic 

needs furthers Washington Roundtable’s primary goal to increase postsecondary credential 

attainment by age 26 to 70% by 2030, but those students won’t be able to pursue an education if 

they’re too worried about where to get their next meal.  

The ASWWU urges the Washington State Legislature to take strides towards securing 

student housing and food insecurity safety nets. HB-1559 (2023) launches a pilot program in 

which colleges provide additional assistance for their homeless and food insecure students, 

which is vital in taking action to make housing and food more affordable. The ASWWU 

encourage state legislature to support Western in prioritizing: 

• Expanding HB-1217 for student housing both University and privatized apartments 

• Renewal of funding Basic needs pilot program 

• Reducing housing and food insecurity by means of consistent funding 

• Cap on student housing fees in making student housing more affordable and accessible 



Environmental Justice & Sustainability Sophia, Bailey, 

Eliza 

ASWWU remains steadfast in its commitment to the principles of environmental 

sustainability. We believe that equity in our communities, economically viable investments, and 

public health oversight is vital to the success of students and the state of Washington. 

We want to prioritize issues outlined in Sustainability Engagement Institutes' four pillars 

of sustainability. We will be seeking out and advocating for legislation that centers, but is not 

limited to:  

• Environmental protection in emission reductions or restoration, and effective or 

innovative solutions to achieve it.  

• Economic vitality in the form of job prosperity and attainability in sustainable 

development and sector-focused grants and programs for students. 

• Health and wellbeing support in the form of accessible healthy living and lifestyle 

essentials, particularly to certain underserved areas and communities.  

• Social and Environmental justice for under resourced groups that have been impacted by 

unsustainable practices 

These priorities reflect our Sustainability Action Plan and our vision for a just, 

economically vibrant, and climate-resilient Washington. We urge legislators to join us in 

stewarding our future. 

 

Undocumented Student Protections Mari, Freya, Aniyah, 

Mia  

ASWWU strongly supports the rights of all students, regardless of documentation status, to 

obtain a safe and quality higher education.   

Although undocumented students have faced violence under past administrations, the current 

administration’s efforts to target them have increased dangerously. Post-secondary educated 

students are vital to the Washington economy, and it is imperative that undocumented students 

have a safe environment to pursue their education, free from the fear of detainment or 

deportation based on their status. Whatcom County has a large agricultural sector that relies on 

undocumented worker’s labor, and these communities have already been harmed by ICE raids. 

All students and their families, regardless of immigration status, deserve a safe environment to 

live and work in Washington State.  

ASWWU urges the Washington State Legislature to: 



• Protect the right to privacy for undocumented students and therefore advocate for 

the implementation of enhanced student records privacy protections.  

•  Continue its commitment to the Keep Washington Working Act.  

• Support students knowing their rights with ICE and other governmental agencies, 

to ensure that every student can confidently advocate for themselves and their 

peers.  

WWU OSE Collective Bargaining Stella, G, Sophia 

ASWWU is committed to supporting a clear collective bargaining framework for Operational 

Student Employees (OSEs) at Western Washington University. Operational Student Employees 

include program staff, clerks, lifeguards, attendants, RAs, and more. They still lack legal 

recognition as a union leading to situations involving unstable scheduling, low wages, and 

limited job protections, making it harder to succeed academically and professionally. 

HB 1570 and SB 5119 creates a statutory framework for OSE collective bargaining by adding 

them to RCW 41.56, modeling the structure that SB 5238 (2023) established for Educational 

Student Employees. The bill defines the bargaining unit, protects academic standards, and 

provides a clear process that empowers Operational Student Employees to negotiate a contract. 
Establishing these rights will improve retention, strengthen university labor relations, and ensure 

equitable treatment for thousands of working students. 

ASWWU urges the Washington State Legislature to pass HB 1570 and SB 5119 to grant 

Operational Student Employees full collective bargaining rights. 

 

 


